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TSGT,

SSGT AND SGT PERFORMANCE REPOK I

1. IDENTIFICATION DATA

.

811850 0aFsc 99135 carsc 99135 Current Drty:
sponsible for the control, supervision and effective deployment of his fire team.

sponsible for the team's performance relative to ground defense operations,
of training all members of his team in the operation and maintenance of assigmed weapons
including the M-60 machine gun, the M-148 prenade launcher and the radio telephone.

Maintains his proficiency as an expert rifleman.

Fire Team Lead-r.

1. LAST NAME - FIRST NAME - MI 2. AFSN: 3. GRADE
Reed, Donald S. ssan:  FR 4,321 Sgt.
4. ORGANIZATION, LOCATION, ANO COMMAND 5. RESERVE WARRANT OR COMMISSION GRADE 6. REASON FOR REPORT
AND AFSN
823 Cmbt Scty Pol Sq None {C] NO REPORT 1 YEAR
Engla.nd AFB, La 71301 [C] CHANGE OF REPORTING
(TAC) 7. PERIOD OF REPORT & SUPERVISION OFFICIAL
FROM THRU NR DAYS 5@ NO REPORT 6 MONTHS
26 Nov 68 |li Oct 69 179 1 3 pirecTen BY
11, DUTIES: PAFsC

Re-
Re-~
Capable

111. PERSONAL QUALITIES

1. PERFORMANCE OF DUTY: Consider the
quantity, quali}y, and timeliness of his

. 1ty \ ! ' . REPORTING OFFICIAL
work in the duties described in Section X
If. N/O o 1 2 3 a 5 5 7 3 R
INDORSING OFFICIAL X
2. WORKING RELATIONS: Consider how well
he usc('j his ability to communic?te (oral REPORTING OFF ICIAL "
and written) and to get along with others
to improve his overall performance. N/O [ 1 2 3 - 4 5 es 7 3 ]
INDORSING OFFICIAL Y
3. TRAINING: Consider how well he dis-
charges his responsibilities as an OJT REPORTING OFFICIAL X
. X X | : +
supervisor, ll’ﬂln?l‘. or tr?xnec 'm(‘i in N/O 0 1 2 3 4 5 6 ; s 5
other efforts to improve his technical
knowledge and educational level. INDORSING OFFICIAL v
4. SUPERVISION: Consider how well he —
supervises, leads, uses available re- REPORTING OFFICIAL v
sources, and maintains good order and N/O 0 1 A ; . B 5
discipline. .
INDORSING OFFICIAL L Y
5. ACCEPTANCE OF NCO RESPONSIGILITY: - — — - - - et TR
Consider his acceptance of responsibility | REPORTING OFbICHAL | 4 | L . R " X )
for his actions and those of his N0 . \ . o
subordinates. — - S
INDORS ING OFFICIAL R ___L o Yy |
. . K X
6. BEARING AND BEHAVIOR: Consider the S - PR -
degree to which his bearing and behavior REPORTING OFFICIAL | gy o ) . o o X
on and off duty improve the image of N/O 0. 1 5 3 . a .
Air Force NCOs. =~ ) ek SR B B SRR
INDORSING OFFICIAL | BR o X !
BH | . Y
IV. OVERALL EVALUATION* f ' .
. : . , . ™
How does he compare with others'of his
grade and Air Forcé soecialty? Promotion REPORTING OFFICIAL v
?otem..l_al is an essential consideration . 0 f 2 3 L4 5 R ; 5 e
in this rating. ’
INDORSING OFFICIAL hd
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INDORSING OFFICHAL
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